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Ms. Michelle Gyles-McDonnough, United 
Nations Resident Coordinator for Malaysia, 
 
Our special guests and panel speakers, 
Yang Berbahagia Datuk Yvonne Chia, 
Fellow Chartered Banker, and former Group 
Managing Director & CEO of RHB Bank and 
Hong Leong Bank,  
 
Yang Berbahagia Dato’ Seri Ahmad Johan bin 
Mohammad Raslan, Executive Director/ 
Senior Adviser of AMMB Holdings, 
 
Yang Berbahagia Dato’ Rohana Rozhan, 
Executive Director and Chief Executive 
Officer of Astro Malaysia Holdings, 
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Chairmen and members of the boards of our 
PLCs, industry leaders, regulators, our Media 
Supporter, members of the media, ladies and 
gentlemen. 
 
A very good morning. 
 
1. Welcome to the Exchange and welcome 

to Bursa Malaysia’s “Ring the Bell for 
Gender Equality”. Bursa Malaysia is proud 
to participate in this global initiative 
under the auspices of Sustainable Stock 
Exchanges Initiative, to raise awareness 
on the need to promote economic 
empowerment of women for business and 
sustainable development.   

 
2. Thank you to our Keynote Speaker who 

will be setting the context to this 
important agenda on gender equality. 
And to the panelists who will be 
discussing the business case for women’s 
economic empowerment and the critical 
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role of the private sector in advancing 
gender equality in the workplace. 
 

3. Bursa Malaysia is honoured to join the 
organising partners, namely the United 
Nations Global Compact and its Malaysian 
network, UN Women, Sustainable Stock 
Exchanges Initiative, International 
Finance Corporation, The World 
Federation of Exchanges and Women in 
ETFs along with over 30 stock exchanges 
around the world to deliver this 
important initiative. 
 

4. Bursa Malaysia is an ASEAN thought 
leader in terms of sustainable exchange 
framework. Today’s event marks another 
step in our sustainability journey. It 
follows on from the introduction of our 
globally benchmarked FTSE4Good Bursa 
Malaysia ‘ESG’ Index in 2014. And the 
launch of our Sustainability framework, 
comprising amendments to the Listing 
Requirements and issuance of the 
Sustainability Reporting Guide and 
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Toolkits in 2015. Business strategies that 
embed sustainability strategies will 
strengthen market quality and contribute 
to Malaysia’s model sustainable 
marketplace.  
 

5. The Sustainability framework has three 
pillars – the Economic, Environmental 
and Social. Today’s conversations is to 
bring into greater focus the diversity 
aspect of the “Social” dimension for 
sustainability. In particular, gender 
diversity on boards and senior 
management.  

 
Ladies and gentlemen, 
6. I believe those of us in this room can and 

should be the first responders, if not 
already, to address the gaps in gender 
diversity on our boards. A 2015 studyi of 
100 companies across the Asia Pacific 
region shows women holding fewer than 
10% of board seats. On the local front, 
women make up 10.7% of board seats 
amongst all listed companies and 14% of 
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board seats amongst top 100 (by market 
capitalisation) listed companies. If we 
believe that empowering women can lead 
to higher productivity, better 
organisational effectiveness and overall 
corporate success; we must use our 
collective influence and responsibility to 
pursue a higher number of women on our 
boards and senior management. Ring the 
Bell is a call for action to mobilise for 
gender diversity.  

 
7. Before I end my speech, ladies and 

gentlemen, I am happy to announce that 
Bursa Malaysia will be developing an 
“Empowering Women Series” initiative in 
2016. The series will focus on 
programmes for women leaders in the 
capital market, with the first pilot 
programme focusing on enhancing and 
capitalising on the leadership skills of 
women. It marks our continued 
commitment to this important agenda. 
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8. I’m sure we are all looking forward to our 
panel speakers today to discuss the issues 
and actionable ideas for listed companies 
to pursue gender diversity on boards.  

 
9. With this, ladies and gentlemen, I wish 

you a thought provoking morning.  
 
Thank you. 
 
*** 

                                                        
iWomen on Boards, www.bloombergview.com/quicktake/women-boards (Sept 25, 2015) 
 


